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Introduction
Nursing is one of the professional careers that are faced with great challenges in the contemporary world. as days go by, many people are being affected by various diseases which necessitate situations such as intensive care under Close monitoring Bayer Healthcare givers such as nurses. During the process of healthcare provision in hospitals, nurses play a vital role in assisting the physicians to take care of ill people or patients who visit the organizations that they work for (Oulton, 2006). Even though nurses are the ones who do most of the work pertaining to taking care of patients in hospitals and healthcare facilities, they earn lesser amounts compared to their counterparts who are doctors. This has created a problem of low nurse job satisfaction and has brought about issues of high turnover among professions such as certified nurses. The low job satisfaction among nurses leads to a high turnover which creates a shortage in hospitals for nurses and therefore jeopardizes the quality of healthcare provision to patients and affects the quality of health care that patients get in various hospitals as well as other health care facilities (Oulton, 2006). Existence of incurable diseases such as cancer also provides a high number of patients to be taken care of by the nurses in hospitals especially in the intensive care units and this means that the ratio of nurse-to-patient is increasing day by day making it necessary for nurses to work overtime and this creates a lot of fatigue among nurses (Hayes et al., 2012). These are some of the problems and challenges that the nursing profession faces which also need to be addressed in order to ensure that patients in healthcare facilities and hospitals get the best services that they are supposed to get. This paper looks at three problems or issues in nursing namely shortage of nurses in nursing units, nursing overtime and less fatigue which are at the center of the problems being faced by nurses today. The paper also examines how these issues impact health care providers and jeopardize the quality of healthcare to patients in hospitals.

Staff Shortage of Nursing Units
Shortage in nursing is one of the serious problems that the nursing profession faces. Many hospitals today lack enough nurses and are always struggling to meet the needs and demands of the patients for nursing staff. This results from such issues such as the high turnover of nurses with shorter periods. Research has shown that in the United States of America, for example, nurses are leaving their jobs for alternative jobs because of low job satisfaction.  A key cause of the low job satisfaction is low pay that does not offer proper compensation to the nurses (Yun, Jie & Anli, 2010). Poor pay, as well as poor job terms, have led many nurses to leave the nursing profession for alternative jobs. The result for this high turnover has been a shortage of nursing staff, not just in major hospitals but across the nations. According to Clausen, Tufte & Borg (2014), the dissatisfaction that nurses are having with their jobs can be seen by many strikes that nurses organize. In African countries such as Kenya, for example, nurses have been organizing industrial action or strikes for many years consecutively to push the government to increase their salaries. This is an indication that the nursing profession faces a problem which needs to be addressed if the problem of nursing staff shortage has to be solved. A discrepancy exists in the way physicians and doctors are paid higher amounts and yet the nurses, although being assistants to the physicians and doctors, do a lot of work compared to the doctors. This discrepancy in the compensation schemes for doctors and nurses has contributed significantly to the nursing staff shortage that is being experienced now in many hospitals not just in the United States but also other countries across the world.

Nursing Overtime.
As a result of the existing shortage of nursing staff units, the available nurses have to work over 40 hours a week. This means that most nurses have to extend their working hours in order to be able to give health care services to the patients (Bae, 2012). Otherwise, many patients can find themselves in trouble if the available nurses had to work strictly with the required number of hours per day. Nurses are driven in their course by compassion and the desire to assist the patients to get better by helping them in the best way they can and ensuring that they are always available whenever they are needed. In fact, nurses spend more time with patients than doctors. But the increasing number of patients in hospitals means that the number of patients per nurse in major hospitals is increasing day by day (Bae & Brewer, 2010). As such, for the available nurses to be able to take care of the patients allocated to them adequately, they have to extend their working hours. This means that they have to work for longer hours than they are supposed to. This brings about the problem of nursing overtime which has its own negative implications and impacts on health care and the quality of service given to the patients in hospitals and other health care organizations.

Nurse Fatigue
Nurse fatigue refers to the exhaustion of the nurses' energy due to overworking or working at a higher rate than the nurses are supposed to. Fatigue for nurses arises from overworking, especially when nurses have to extend their working hours to fulfill their obligations to the patients in their places of work. As said earlier, nurses are driven by the desire to assist the patients to get better by offering them as much help as possible (Bae & Brewer, 2010). This help comes through the availability of the nurse to the patient to facilitate things such as drug administering and checking medication schedules. Sometimes nurses find themselves in situations where they have to work way beyond the required number of hours per week and this brings fatigue to them. Also, the number of patients allocated to a nurse is increasing due to the shortage of nursing staff in hospitals, as such, nurses have to serve and deal with a bigger number of patients every day and this exhaust their energies and brings about the problem of nurse fatigue (Griffiths et al., 2014). Nurse fatigue can have detrimental impacts on the provision of health care and the quality of services given to patients.

How these Issues can Impact Patient Care and Jeopardize Patient Safety

Starting with the shortage of nursing staff in hospitals, this has a negative impact on the quality of health care services offered to patients. Since one nurse has to deal with many patients every day, the objective may change from offering quality services to ensuring each patient is attended to even if the services given to them are not of high quality. Furthermore, a shortage of nursing staff also means that wait time for patients at hospitals can increase and this can since nurses give priority to emergency cases. This negatively affects patients as they have to wait for long and make ques just to reserve health care services. Nursing overtime can negatively impact patient care in the sense that a tired nurse might still be required to attend to patients during overtime hours. At this time, such a nurse might experience fatigue. Nursing fatigue has detrimental impacts because nurses can make mistakes in the processes such as drug administration to patients and this can lead to fatal incidences such as overdose or underdose to patients (Griffiths et al., 2014). This negatively affects patients care. Fatigued nurses need rest and sometimes when they stretch beyond the hours they are required to work, they can break down and make mistakes which can threaten the safety of patients. Such situations can include forgetting to administer drugs or medication to patients in ICU or administering wrong medication due to tired mind (Scott, Arslanian-Engoren & Engoren, 2014), just to mention but a few.
Conclusion/Recommendation
[bookmark: _GoBack]In conclusion, there exist serious issues that face the Nursing profession and which stakeholders must address to ensure that patient care and patient safety is ensured. Since nurses are the once that deal with patients most of the time, they should work for the required number of hours to avoid fatigue which can negatively impact patient care and prove to be dangerous to the patients. The shortage of nurses can be addressed by improving the terms for nurses in terms of their pay. This will help to increase job satisfaction among nurses and it will consequently help to reduce the rate or nurse turnover. Once nurse turnover is reduced, the hospitals will have enough nurses which will enable the nurses to operate not more than 40 hours per week and this will eliminate issues of fatigue and mandatory nurse overtime which result to disastrous situations such as wrong medication, overdose to patients, underdose to patients or complete forgetting by nurse to administer drugs to a critically ill patient.
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